How can I find out more about using a Restorative
Approach to behaviour Management in my school?
There are many services available in Lancashire that can train your staff on
Restorative Approaches to Behaviour Management in schools.
Golden Hill Short Stay School can provide a bespoke package for your
school and deliver training to your staff on what Restorative Justice is and
how it can be successfully introduced into your school.
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For a more in depth review of the literature surrounding Restorative Justice,
a booklet written by Jennifer Marson and Dr Fiona Hallett has been
published by Edge Hill University.
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What is Restorative Justice?
Restorative Justice is a method of responding to challenging behaviours
that is fundamentally concerned with maintaining relationships. As such, it
focuses on the importance of repairing relationships that have been
damaged as a result of what are seen as ‘inappropriate behaviours’.
Restorative Justice is defined not in terms of those who are to blame
‘getting their just desserts’ but as ‘all those affected by an “offence” or
incident being involved in finding a mutually acceptable way forward
(Hopkins, 2002). It focuses on the need for an un-biased discussion with
the ‘harmer’ and the ‘harmed’, focussing on the behaviour and not the
person, where the people involved reach an agreed conclusion.

What are the advantages and disadvantages
of introducing a Restorative Approach?
The Advantages of using a Restorative Approach are…
-

The necessary conditions for Restorative Justice seem to be that…

It, therefore, brings about a change in ‘behaviour management’ where
children are not simply given sanctions by staff, but rather agree to the
‘logical consequences’ of their behaviour. It allows the children to become
more responsible for their own actions rather than taking a more passive
approach where others attempt to manage their behaviour for them.

-

Can Restorative Justice fit in
with our school behaviour policy?

-

Yes. It can be introduced gradually into your school.
Restorative justice often builds upon initiatives already in place in schools
and can, in some circumstances, be seen as a natural progression in
behaviour management (Hopkins, 2002).
However, Restorative Justice requires the commitment of all members of
the school community and will need to be discussed with all staff and
introduced positively to parents before it is adopted as a whole school
strategy.
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A reported reduction in violence.
That taking responsibility for ones actions, brings about a reduction in
repeating behaviours detrimental to the community.
That it empowers students to work out differences constructively.
That it develops a life skill.
That it promotes understanding and sensitivity to the needs of others.
That it includes ‘victim’ restoration.

-

A whole-school approach is needed.
It requires a cultural shift in the way educators perceive themselves and
are received by others.
Student participation must be seen by all to be meaningful and
authentic, not tokenism.
Individuals need an understanding of and desire for Social relationships.
Individuals have feelings of shame.
There is a social connection to friends/family/community.
Individuals have a similar degree of Moral development/moral values.
Individuals have the ability to empathise.
Passionate leadership within the school is apparent.
Individuals show some emotional engagement with each other.

Barriers to Restorative Justice seem to be...
-

A lack of significant relationships within the community.
A lack of moral development/moral values.
That some behaviours still need alternative management approaches.
A fear of change.
That it takes a lot of time to embed.
A lack of emotional stability in the individuals involved.
A lack of acknowledgement of shame in the individuals involved.
A lack of emotional support for the individuals involved.
That it challenges deeply held beliefs around the notions of discipline
and authority.
That there are concerns about risk and danger.

